Chronological Listing for NCATE Standard 4, Diversity

Updated:  August, 2013
	Date
	Activity 
	Decision

	June 11, 2001
	Rejoinder to NCATE and IPSB regarding weaknesses sited  by BoE
	

	January, 2002
	Faculty search
	Add “expresses ideas for integrating technologies and addressing diversity”
to criteria and “minorities are encouraged to apply” in posting.

Posting included NAME (National Association for Multicultural Education).

	February, 2002
	Panthers Teach is planned.
	All education professors teach sessions.

	May, 2002
	First off-campus May term education course (civil rights movement of 1960’s)
	Offer off-campus experience each May term.

	April 8, 2003
	First Panthers Teach end of year survey and summary.
	Continue support of program.  

	September, 2003
	Departmental cultural diversity survey (education coursework, readings, field experiences)
	Used for 02-03 annual NCATE report

	October, 2003
	Urban experience roster for current teacher candidates
	

	November, 2003
	Student teachers submit summaries of experiences in urban schools for the Spicers, Bob Hoban (Assistant Vice President for Development, and Kay (Spicer-Phillips coordinator).
	All student teachers are required at least a fourteenth week of experience in urban schools.
Summaries are collated and sent to stakeholders.

	February, 2004
	Academic Vision Plan is made public.
May term study of the civil rights movement is presented on Parents Day.
	Match department annual agenda and accomplishments to AVP.  

	April, 2004
	Panthers Teach research begins.
	

	July, 2004
	Summary of field experience placements
Update of Conceptual Framework
	

	August, 2004
	IPSB required a “Cultural Competency in Educational Environments Preparing Culturally Competent New Teachers” report (20 pages; per edu course and field experience).
	Included in IPSB/NCATE annual report.

	October, 2004
	Readings for department’s study of diversity frameworks and literature were identified.

Banks text

G. Pritchey Smith 
	Minutes from discussion of Banks include responses to three questions.  Does Banks’ purposes fit our own?

What are the most significant ideas in Banks’ text?

What are some implications we should recognize?

1.  Certain HC courses should be recommended to EDU candidates.
2.  Include multicultural dispositions and knowledge bases into our courses.

3.  Accept this curricular framework into edu curriculum.

4.  Ways to increase student achievement.

	November, 2004
	Read Smith Chapters 1,2,6,8
Search

Advisory Board

Study “Barriers to multicultural engagement:  How white teachers and students insulate themselves and what to do about it”  (NCTE)
	1.  Reverse the notion of bringing culture to teacher candidates.
Add “How do you bring multiculturalism into the classroom?”

Minority educators are invited to board membership.



	December, 2004
	Department retreat summary of Racial & Ethnically Diverse Experiences (27)
	Make a second summary in Dec. 2005 for Classes of 2004-05.



	February, 2005

March, 2005
	Department Reading:  “Assessment of diversity in America’s teaching force:  A call to action” (The National Collaborative on Diversity in the Teaching Workforce (2004).

Department Reading:  “How we are white” (Howard, 2004)

Hired Dr. Adam Howard

Department Reading:  “Focus on . . . Diversity” (Rudy, 2004; AACTE)
	

	March, 2005
	Update of Panthers Teach with Advisory Board
	Emphasize work with school counselors.

	April, 2005
	Spicer-Phillips

Advising

Advising

Annual American Educational Research Association—Montreal
	Offered to pay for teacher placement exam (PPST) for students in need.

Exit interview with Phil H. (History)

Student teaching for Tiffany S. (el ed)

Panthers Teach research should be a collaborative with other recruitment programs to form a research agenda.  

	May, 2005
	Admissions 

Panthers Teach second end-of-year survey

Highlighted culturally responsive theme across official documents.

Advisory Board survey of Class of 2003, question 4
	24 letters out to minority high school students who have made a deposit for next Fall.



	August, 2006
	Established cross-cultural experience guidelines
PATINS workshop for EDU 230 continues every term
	Workshop focuses on ADA, assistive technologies in schools

	November, 2007
	Began urban experience and pre/post survey for student teachers

EDU 230 self-evaluation of cultural competency begins
	Instructor administers a pre/post self assessment



	2008-09
	Foundations of Education participants are surveyed about their perceptions related to teaching in urban schools
	Data was organized per survey question.

	August, 2010
	Coordinated Poverty Simulation with Scott County Partnership

Reported culturally responsive goal in ALT report
	The diversity goal represents consistent area of improvement for teacher candidates.

	Winter, 2013
	Global Scholars Interviews

Noyce Grant writing continues with Ivy Tech Community College and regional high schools
Benjamin Templeton Scholars competition

Panthers Teach is reorganized; Atherton, Central, and Eastern High Schools participate in planning

ELL revised lesson from EDU 230 is established as Pass-Port core assessment
	EDU professors encourage applicants to consider teacher certification

Grant targets high school and College students interested in STEM and teaching

EDU professors encourage applicants to consider teacher certification

Director of Multicultural Affairs and EDU professor coordinate planning

All candidates will upload this assessment
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