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The candidate must be able to define these dispositions for themselves and their evaluators.

	Framework
	Level 1 Awareness

Identify personal preferences and beliefs relevant to teaching.

Is the student ready to be a teacher candidate?
Demonstrated in Edu 221 and EDU 101 and field (F); considered for entrance to student teaching program
	Level 2 Pre-Professional

Apply what is learned.

Is the teacher candidate ready for student teaching?
Demonstrated in Decision point 2 interview (I); field feedback in methods sequence (F), portfolio (P) and lesson series document (LS)
	Level 3 Pre-Professional

Build confidence in what is learned.

Is the candidate ready for the first year of teaching?
Demonstrated in final student teaching evaluation 
	Level 4 Early Professional

Success in working environment.
Is the first/second year intern  prepared for a teacher’s license?

	Critically Reflective

INTASC Principle 9

INTASC Principle 7

INTASC Principle 4
	*Articulates own philosophy of teaching.

*Expresses personal level of concern in reflections.

*Recognizes personal or potential biases.

*Seeks to understand personal values and dispositions relevant to teaching.
	*makes connections between philosophy of teaching to practice (I)
* analyzes his/her teaching practice accurately and reflects on implications of that analysis (I) (P), (LS)
*Uses self-assessment to address new challenges, and solve problems.

(P) (I)
*Is willing to clarify beliefs in light of discomfort or uneasiness with new practice or ideas (I)
*understand circular planning/instruction/assessment model (I), (LS)
*responds to feedback from supervising and mentor teachers (F)
	*integrates philosophy of teaching into practice
*continually uses analysis and reflection of own instruction to make timely adjustments.

*continually uses self-assessment to address new challenges and solve problems

*Is willing to be flexible, and open-minded.

*applies circular model of planning/instruction/assessment

*actively seeks feedback from supervising and mentor teachers


	*Values critical thinking and self-directed learning as habits of mind.

*IIs willing to be flexible, persistent, and open-minded.

*Is willing to give and receive feedback.

	Community of Learners and Professional Development

INTASC Principle 10
INTASC Principle 5
	*Identifies who and what experiences helped to shape beliefs about students, teaching, and subject matter. 
*Appreciates being able to learn from mistakes.

*Expresses commitment to teaching.

(F)
*works cooperatively with peers, faculty and mentors and is seen as  a positive influence (F) (A)


	*articulates elements of a positive classroom atmosphere where all students can learn to the best of their ability (I)
*identify resources and training to improve teaching (I) (F)
*Works cooperatively with peers, faculty, and mentors and is seen as a positive influence. (F) (I)
*Projects a positive teacher presence (F)
	*creates a classroom atmosphere where all students can be successful and learn to the best of their ability
*actively builds relationships with school and community to support student learning

*actively pursues professional development

*enthusiastic about seeking resources and training to improve teaching

*cooperates within and outside the classroom with students, colleagues and community
*Establishes a positive teacher presence and classroom rapport.
	*Values ability to model, mentor, conference, and facilitate as a teacher.

*Is enthusiastic about the use of team building strategies in the school community and classroom.

*Initiates positive participation in school-level decisions.

*Builds confidence in colleagues and students.

*Is enthusiastic about professional responsibilities.
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	Framework
	Level 1
	Level 2
	
	

	Responsiveness to classroom diversity

INTASC Principle 3
INTASC Principle 4
	*Appreciates connection between personal and other learners’ style of learning.

*Seeks to understand exceptional learning needs and talents, cultural and community background of self and other learners.

*seeks to better understand students and teaching (F)
	* recognizes student diversity in cultural identity, language, learning differences, beliefs and gender (F) (LS) (P) 
*Initiates a variety of anticipated or actual adaptations in lesson plans related to student strengths, varied talents, cultural or community interests, and challenges to meet the needs of all students. (LS) (P)
*holds a belief that all students can learn (P) (F) (I)
*Expresses an interest in understanding learning needs and talents of the students (F)
	*appreciates student diversity in cultural identity, language, learning differences, beliefs and gender
*adapts instruction and assessment according to student strengths, varied talents, cultural or community interests, and challenges to meet the needs of all students
*maintains high expectations for all students to learn and communicates them clearly to the students
*Actively consults with faculty, mentors and peers about learning needs and talents of students
	*Committed to providing examples of student results that show all students learning at high levels.

*Is committed to all aspects of a student’s well-being.

*Initiates a variety of interventions in the classroom.

	Competence and Commitment

INTASC Principle 1

INTASC Principle 8
	*Identifies personal interest for liberal arts disciplines or subject matter.

* Begins to make connections between teaching and liberal arts.

*courteous and considerate of students and staff (F)

*demonstrates punctuality and 

Dependability (F)

* displays professional attire and communication skills (F)

*Begins to develop an attitude of inquiry by asking the classroom teacher question and actively taking notes (F)

*Enthusiastic and take initiative in classroom (F)
	*Demonstrates understanding of content or subject matter. (LS) (F)
*demonstrates self-control and patience (F)
*demonstrates punctuality and dependability (F)
*displays professional attire and communication skills (F)
*exhibited adequate lesson planning with creative and engaging lessons (F)
* Enthusiastic and takes initiative in classroom (F) 
	*Demonstrates understanding of content or subject matter
*creates an effective and mutually respectful classroom (verbal and nonverbal) interactions with all students

*demonstrates self-control and patience
*demonstrates punctuality and dependability
*demonstrates effective management of time and responsibilities

*displays professional attire and communication skills 
*utilizes formative and summative forms of assessment

*Enthusiastic and takes initiative in classroom
	*Is committed to knowing current research, problems, and teaching strategies related to the subject taught.

*Models teaching that reflects connections between planning, instruction, assessment, and reflection.

*Models use of formative and summative student assessment.
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Dispositions for All Candidates (pp. 16, Standard One) rubric.  Candidates recognize when their own dispositions may need to be adjusted and are able to develop plans to do so
Hanover College Education Department

FEEDBACK FORM- Junior Level Method Coursework
Secondary EDU 316 0r EDU 33X
Updated 12-18-08

Teacher Candidate:  ___________________________  Date:  _______________

Grade Level(s):  ____________________  Mentor Name: ____________________________________

Please provide some feedback about the above-named teacher candidate.  Mark each scale as follows:  

0 = not true; 1 = somewhat true; 2 = mostly true; or 3 = definitely true. If you have questions, please let 

me know.  Please return in the enclosed postage paid envelope and not via the student.  Thank you! 

a. Candidate was regular in attendance and on time for field.

           
 0     1     2     3

b. Candidate was courteous and considerate of students and staff.
            
 0     1     2     3

c. Candidate showed initiative to ask questions and seek feedback/                           0     1     2     3

advice/resources for teaching from mentor teacher.

d. Candidate accepted and responded to feedback and suggestions.
            
 0     1     2     3

e. Candidate was actively involved in the classroom. 


            
0     1     2     3

f. Candidate presented himself/herself in a professional manner.                               0     1     2     3
(dress, oral and written communication, ethics, confidentiality)

g. Candidate exhibited adequate lesson planning and preparation 
           
 0     1     2     3

h. Lessons were creative and engaging for the students. 

           
 0     1     2     3

i. Candidate expressed an interest in understanding diverse                                    
0     1     2     3

learning needs and talents of your students. 

j. Candidate showed enthusiasm for teaching. 


                          
0     1     2     3

k. Candidate demonstrated necessary content area knowledge.

             
0     1     2     3

l. Candidate used voice effectively and is acquiring classroom 
                         
 0     1     2     3

management skills. 

Overall:  Candidate demonstrates a positive teacher presence.
            
0     1     2     3  

Candidate demonstrates strong commitment to teaching.                          
0     1     2     3

Candidate believes all students can learn.                                                  
0     1     2     3

Comments:   
Secondary Methods (EDU 3XX) Disposition Scores from Mentors

0 to 1 = not met

2 to 3 = met
At least 89% of disposition marks indicate meeting criteria.
Relative weaknesses:

· Candidate showed initiative to ask questions and seek feedback/                      
advice/resources for teaching from mentor teacher.
· Candidate expressed an interest in understanding diverse                                    
learning needs and talents of your students. 
· Candidate used voice effectively and is acquiring classroom 
                         

management skills.
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